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New Look for BCANDS Newsletter  
 

The quarterly BCANDS newsletter is back in action and  officially 

launches today!   

As you may have noticed, our newsletter, like the Society, has been 

transformed. ñVoices and Visionsò encompasses the true spirit of 

what BCANDS does; connecting people and communities, sharing 

information and resources and in doing so, ensuring the holistic well

-being of our clients. 

Voices and Visions will be published on a quarterly basis in the    

summer, winter, spring and fall.  

To assist in lessening  environmental impacts on tradition territories, 

the newsletter will only be available on-line through the BCANDS 

website or by email, upon request.  
 

New BCANDS Interactive Website 
 

     In March, 2012 BCANDS officially launched our new and      

improved interactive website with great success seeing over 1,600 

ñhitsò in just three months and over 4,500 as of March 2013. Our 

website will be updated on a continual basis, incorporating new    

information to help assist in meeting our stakeholders and clientôs 

diverse informational, program and service needs. Features within 

our new website include; 

Ý Overview of BCANDS Programs and Services 

Ý Online Request for Disability and Resources Services Form 

Ý Board and Team Member Information 

Ý Disability and Health Related Links 
 

and much more. Please visit our site at www.bcands.bc.ca and take 

a look around, complete an online survey and / or send us an email 

and let us know how it looks and how we can make it better! 
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     VOICES AND VISIONS 
                     º CONNECTING OUR PEOPLE, OUR VOICES AND OUR VISIONS» 

Researchers at the University of Victoria are interested 

in looking at how parents of adult children (i.e., 19 

years of age and older) with intellectual disabilities 

plan for the future of their children.  

If you are the parent of an adult child with an intellec-

tual disability, you are eligible to participate. The 

information gained through this research could be used 

to better assist and support parents as they face the 

difficult task of planning for the future of their loved 

ones. 

Participation in this research involves completing a 

brief electronic questionnaire. In addition, if agreed to, 

there is the possibility that participants will be contact-

ed at a later date for a follow-up audio-recorded phone 

interview. Participants are under no obligation to agree 

to follow-up contact. 

 

If you are interested in participating or have further 

questions, please contact Megan at 

cainesm@uvic.ca or  250-858-5836.  

mailto:cainesm@uvic.ca


 

 

Did you Know? 

Ý That there are approximately 4.4   

million children and adults living 

with a disability in Canada. 

Ý That the Aboriginal population is 

the fastest growing and youngest 

segment of the Canadian        

population.  

Ý That Aboriginal people has some 

of the highest disability rates in        

Canada which are 3 to 4 times 

higher than non-Aboriginal    

people . 

Ý That Aboriginal persons living 

with a disability not only face the   

stigma and discrimination      

associated with disability but this 

is also compounded by racism and 

other socio-economic factors. 

BCANDS is a provincial, chartable organization serving the disability and 

health information /  resource needs of Aboriginal persons, organizations 

and communities across British Columbia. Established in 1991, BCANDS is 

the only organization of itôs type in Canada. 

BCANDS provides services in two core areas: 

1) Disability Case Management ð BCANDS Disability Case Management 

is a method of providing services through a professional case manager who 

collaboratively obtains and assesses information received from the client, the 

clientôs family and associated disability and health service providers when 

appropriate. From this information, the Disability Case  Manager works 

closely with the individual client, their support systems and external service 

providers to obtain, arrange, coordinate, monitor, evaluate and assist to de-

velop, when required, necessary client services, assistance and   program-

ming in order for the individual to be successful in addressing their stated 

disability   related need / goal.  Disability Case Management services are 

available to any Aboriginal person living with a disability within BC regard-

less of age, location or disability type.  

 

2) BCANDS Health Information and Resource Centre -  The BCANDS 

Health Information and Resource Centre is an important program which 

provides Aboriginal health service organizations, and individuals with rele-

vant health related information, linkages and supports. The ultimate goal of 

the BCANDS Health Information and Resource Centre is to assist Aborigi-

nal health organizations and their staff to obtain relevant and updated infor-

mation, handouts, pamphlets, posters, access to relevant persons or organiza-

tions   specific to their program or client need, i.e. diabetes, etc. BCANDS 

Resource Centre services are available at no charge to eligible organizations.  

Message from BCANDS President  

Just who is BCANDS? 

н 

(Pictured below?)  
 

Frazer Smith  

BCANDS Board President 

 

Dear Friends,  
 

On behalf of the BCANDS Board of Directors I would like to thank each of 

you for you continued support to BCANDS, our services and our staff.   
 

Over the past 36 months, with much success,  we have taken significant steps 

to be more  responsive to our stakeholders, focusing our efforts on improved 

and comprehensive disability and health information services, individualized 

to meet the unique and diverse needs of each of our clients.  
 

Aboriginal persons living with a disability continue to be a marginalized    

segment of our population. The importance, value and positive difference 

that BCANDS disability and health related services makes in their lives can 

not be overstated, nor can the benefits and the difference that these             

individuals make in ours. We would like to sincerely thank our clients, your 

strengths builds ours, your perseverance enhances our resolve and your      

insight brings us clarity.   
 

Finally, I would like to recognize and thank each of our funding partners for 

their continued support and partnership, we look forward to working with 

you in the future                                                                               
 

Hych'ka Siem 

Frazer 



 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Meet the BCANDS Board and Staff! 
 

BCANDS is governed by an elected, volunteer Board of Directors who receive no  

remuneration for their services.  The 2013  BCANDS Board of Directors are; 

Mr. Frazer SmithðBoard President 

Mr. Stephen Lyttonð Board Vice President 

Ms. Ruby Reidð Board Secretary / Treasurer 

Ms. Trudy SpillerðBoard Member  
 

To fulfill our mandate of: 

ñ Supporting the unique and comprehensive disability, health and  resource needs of      

Aboriginal persons and organizations across British Columbia, through relevant, timely 

and accessible client servicesò, the Society employees a number of personnel.  

Our dedicated team includes; 

Neil Belanger (Maluuôm Amxsiwaa) - Executive Director - exdir@bcands.bc.ca   

Trina Lohr (Trixie Driftwood) - Finance Manager -  finance@bcands.bc.ca 

Carrie Tom (Nanahaims) - Resource and Support Worker - RSW@bcands.bc.ca 

Alison (Ali) Davies - Disability Case Manager - DCM1@bcands.bc.ca 

Larissa Williams (Tsequakuhs / Tla-e-suksup) - Disability Case Manager - 

DCM2@bcands.bc.ca  

Jamie Seaweed ï 4th Year Practicum Student ï University of Victoria ï Social Work, 

Indigenous Specialization 

Ange Courtoreille ï Practicum Student ï Camosun College ï Indigenous Family Sup-

port Program 

 

ñComing together is a beginning. Keeping together is progress. Working together is 

о 

BCANDS Faces!! 

                  Faces and Friends 

http://www.bcands.bc.ca/wp-content/uploads/DSCF03451.jpg
http://www.bcands.bc.ca/wp-content/uploads/170740_10150410945045537_7041472_o.jpg
http://www.bcands.bc.ca/wp-content/uploads/stephen.jpg
http://www.bcands.bc.ca/wp-content/uploads/DSCF03392.jpg
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ƘŀǾŜ ŀ Řƛǎŀōƛƭƛǘȅ ŬǊǎǘ ōŜŦƻǊŜ ŀƴȅƻƴŜ ǿƛƭƭ 

ƘŜƭǇ 

¶ /ƻƴŦǳǎƛƻƴ ōŜǘǿŜŜƴ ŦŜŘŜǊŀƭ ŀƴŘ          

ǇǊƻǾƛƴŎƛŀƭ ǇǊƻƎǊŀƳǎ κ ƳŀƴŘŀǘŜǎ 

¶ {Ƙǳǘ ƛƴτ ŎŀƴΩǘ ƎŜǘ ƻǳǘ 

¶ ¢ŀȄŜǎ 

¶ CƛƴŘ ǿŀȅǎ ǘƻ ƭƛǾŜ ǿƛǘƘ ŀ ƴŜǿ Řƛǎŀōƛƭƛǘȅ 

¶ tǊƛǾŀŎȅ ŎƻƴŎŜǊƴǎ 

¶ !ŎŎŜǎǎƛƴƎ Řƛǎŀōƛƭƛǘȅ ƛƴǎǳǊŀƴŎŜ ŀƴŘ ƻǘƘŜǊ 

ǇǊƻƎǊŀƳǎ ŀƴŘ ǎǳǇǇƻǊǘǎ 

¶ IƻǳǎƛƴƎ 

 

¢ƘŜ {ƻŎƛŜǘȅΣ ŀƎŀƛƴ ǿƛǘƘ ǘƘŜ ŀǎǎƛǎǘŀƴŎŜ ƻŦ ƻǳǊ 

ǎǘǳŘŜƴǘǎ ƛǎ ŎǳǊǊŜƴǘƭȅ ƛƴ ǘƘŜ ǇǊƻŎŜǎǎ ƻŦ        

ŎƻƳǇƭŜǝƴƎ ƻǳǊ ǎǳǊǾŜȅ ŦƻǊ !ōƻǊƛƎƛƴŀƭ ǇŜǊǎƻƴǎ 

ƭƛǾƛƴƎ ǿƛǘƘ ŀ Řƛǎŀōƛƭƛǘȅ ǊŜǎƛŘƛƴƎ ǿƛǘƘƛƴ ./Ωǎ 

!ōƻǊƛƎƛƴŀƭ ŎƻƳƳǳƴƛǝŜǎΦ hƴŎŜ ǘƘƛǎ ǇǊƻŎŜǎǎ ƛǎ 

ŎƻƳǇŜǘŜŘ  ǘƘŜ ƎŀƛƴŜŘ ǎǳǊǾŜȅ ƛƴŦƻǊƳŀǝƻƴ ǿƛƭƭ 

ōŜ ǇƻǎǘŜŘ ƻƴ ǘƘŜ ./!b5{ ǿŜōǎƛǘŜ ŀƴŘ ŀƴ 

ƻǾŜǊǾƛŜǿ ƻŦ ǘƘŜ Řŀǘŀ ŎƻƭƭŜŎǘŜŘ ƛƴ ǘƘŜ ƴŜȄǘ 

./!b5{ ƴŜǿǎ ƭŜǧŜǊΦ 

 

¢ƻ ǾƛŜǿ ǘƘŜ Ŧǳƭƭ ǳǊōŀƴ ŀƴŘ ǊǳǊŀƭ ǎǳǊǾŜȅ ƛƴ t5C 

ŦƻǊƳ ǇƭŜŀǎŜ Ǿƛǎƛǘ ƻǳǊ ǿŜōǎƛǘŜ ŀǘ 

ǿǿǿΦōŎŀƴŘǎΦōŎΦŎŀ ǳƴŘŜǊ ǘƘŜ ŎƻƳƳǳƴƛǘȅ 

ŜƴƎŀƎŜƳŜƴǘ ǘŀōΦ  

 

 
п 



 

 

²Ŝ ƎŜǘ ŀ ƭƻǘ ƻŦ ƛƴǉǳƛǊȅ ǊŜƎŀǊŘƛƴƎ ǘƘŜ ./!b5{ Řƛǎŀōƛƭƛǘȅ ŎƻƴŦŜǊŜƴŎŜ ǘƘŀǘ 

ǳǎŜŘ ǘƻ ōŜ ƘŜƭŘ ŀƴƴǳŀƭƭȅ ōȅ ǘƘŜ {ƻŎƛŜǘȅΦ  ¦ƴŦƻǊǘǳƴŀǘŜƭȅΣ ŘǳŜ ǘƻ ǘƘŜ Ŏƻǎǘǎ 

ŦƻǊ ǘƘŜ ŜǾŜƴǘΣ ./!b5{ ƴƻ ƭƻƴƎŜǊ ƘƻƭŘǎ ŀƴ ŀƴƴǳŀƭ ŎƻƴŦŜǊŜƴŎŜ ǳǎƛƴƎ      

ǊŜǎƻǳǊŎŜǎ ƛƴǎǘŜŀŘ ǘƻǿŀǊŘ ŘƛǊŜŎǘ ŎƭƛŜƴǘ ǎŜǊǾƛŎŜǎΦ 

IƻǿŜǾŜǊΣ ǿŜ ǳƴŘŜǊǎǘŀƴŘ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ ŀƴŘ ǇƻǿŜǊ ǘƘŀǘ ōǊƛƴƎƛƴƎ       

ǇŜƻǇƭŜ ŀƴŘ  ƻǊƎŀƴƛȊŀǝƻƴǎ ǘƻƎŜǘƘŜǊ ōǊƛƴƎǎ  ŀƴŘ ŀƭǘƘƻǳƎƘ ǘƘŜǊŜ ƛǎ ƴƻ Ǉƭŀƴǎ 

ŦƻǊ ŀ ŎƻƴŦŜǊŜƴŎŜ ƛƴ ǘƘŜ ƛƳƳŜŘƛŀǘŜ ŦǳǘǳǊŜΣ ǿŜ ŀǊŜ  ŜȄŀƳƛƴƛƴƎ ǘƘŜ          

Ǉƻǎǎƛōƛƭƛǘȅ ƻŦ ƘƻǎǝƴƎ ŀƴ ŜǾŜƴǘ ƛƴ ǘƘŜ ƴŜȄǘ ŎƻǳǇƭŜ ƻŦ ȅŜŀǊǎΦ  

tƭŜŀǎŜ ƪŜŜǇ ǳǇŘŀǘŜŘ ǘƘǊƻǳƎƘ ǘƘŜ ./!b5{ ǿŜōǎƛǘŜ ƻƴ ./!b5{Σ           

ŎƻƳƳǳƴƛǘȅ ŀƴŘ ƻǘƘŜǊ ƻǊƎŀƴƛȊŀǝƻƴǎΩ Řƛǎŀōƛƭƛǘȅ ŀƴŘ ƘŜŀƭǘƘ ǳǇŎƻƳƛƴƎ 

ŜǾŜƴǘǎΗ 

[ƛǾƛƴƎ ǿƛǘƘ ŘƛǎŀōƛƭƛǝŜǎ Ŏŀƴ ōŜ  ŘƛŶŎǳƭǘ 

ŦƻǊ Ƴŀƴȅ ǇŜƻǇƭŜ ǇŀǊǝŎǳƭŀǊƭȅ ƛŦ ǘƘŜǊŜ 

ƛǎ ƭƛǧƭŜ ƻǊ ƴƻ ǎǳǇǇƻǊǘΣ ƛŦ ǘƘŜƛǊ ƴŜŜŘǎ 

ŀǊŜ ƴƻǘ  ǊŜǎǇŜŎǘŜŘ ŀƴŘ ǘŀƪŜƴ         

ǎŜǊƛƻǳǎƭȅ ƻǊ ǿƘŜƴ ǎǘŜǊŜƻǘȅǇƛƴƎ     

ƻŎŎǳǊǎΦ 

wŜŎŜƴǘƭȅ ŀ ру ȅŜŀǊ ƻƭŘ ƭŀŘȅ ǿƘƻ ƭƛǾŜǎ 

Řŀƛƭȅ ǿƛǘƘ Ƴƻōƛƭƛǘȅ ŀƴŘ ƳŜƴǘŀƭ      

ǿŜƭƭƴŜǎǎ ŘƛŶŎǳƭǝŜǎ ŎŀƳŜ ǘƻ ǘƘŜ 

./!b5{ ƻŶŎŜ ŦƻǊ ŀ ǎŎƘŜŘǳƭŜŘ       

ŀǇǇƻƛƴǘƳŜƴǘ ǿƛǘƘ ƘŜǊ /ŀǎŜ aŀƴŀƎŜǊΦ 

¦Ǉƻƴ ŀǊǊƛǾŀƭ ǘƘƛǎ  ƛƴŘƛǾƛŘǳŀƭ ŀǇǇŜŀǊŜŘ 

ǘƻ ōŜ ǎƻƳŜǿƘŀǘ ŘƛǎƻǊƛŜƴǘŜŘ ŀƴŘ ǎƘŜ 

ŜȄƘƛōƛǘŜŘ   ōŜƘŀǾƛƻǊǎ ǿƘƛŎƘ ǿŜǊŜ 

ƻǳǘǎƛŘŜ ƘŜǊ ƴƻǊƳŀƭ ƛƴǘŜǊŀŎǝƻƴǎΦ  

{ŜŜƛƴƎ ǘƘŀǘ ǎƻƳŜǘƘƛƴƎ ǿŀǎ ǿǊƻƴƎ ǘƘŜ 

./!b5{ /ŀǎŜ aŀƴŀƎŜǊ ŀǎƪŜŘ ǘƘŜ 

ƛƴŘƛǾƛŘǳŀƭ ŀ ƴǳƳōŜǊ ƻŦ  ǉǳŜǎǝƻƴǎΣ 

ƴƻǝƴƎ ƘŜǊ ǾŜǊōŀƭ  ǊŜǎǇƻƴǎŜǎ ŀƴŘ ƘŜǊ 

ōƻŘȅ ƭŀƴƎǳŀƎŜ ǿƘƛƭŜ ŘƻŎǳƳŜƴǝƴƎ 

ǘƘŜ ǎŀƳŜΦ  /ƻƴŎŜǊƴŜŘ ǿƛǘƘ ǘƘŜ     

ŎƭƛŜƴǘΩǎ ǊŜǎǇƻƴǎŜǎ  ŀƴŘ ŀǇǇŀǊŜƴǘ             

ŘƛǎƻǊƛŜƴǘŀǝƻƴ ǘƘŜ /ŀǎŜ aŀƴŀƎŜǊ       

ƛƳƳŜŘƛŀǘŜƭȅ ƻōǘŀƛƴŜŘ ŀƴ              

ŜƳŜǊƎŜƴŎȅ ƳŜŘƛŎŀƭ ŀǇǇƻƛƴǘƳŜƴǘ 

ǿƛǘƘ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭΩǎ  ǇƘȅǎƛŎƛŀƴΦ  

¦Ǉƻƴ ƳŜŜǝƴƎ ŀƴŘ ŎƻƴŘǳŎǝƴƎ ŀƴ 

ŜȄŀƳƛƴŀǝƻƴΣ ƘŜǊ ǇƘȅǎƛŎƛŀƴ ŎƻƴŎƭǳŘŜŘ 

ǘƘŀǘ ǘƘŜ ǎƘŜ ǿŀǎ ƘŀǾƛƴƎ ŀ ǎŜǾŜǊŜ ŀƴŘ 

ŀŘǾŜǊǎŜ ǊŜŀŎǝƻƴ ǘƻ ǘƘŜ ƴŜǿ         

ƳŜŘƛŎŀǝƻƴǎ ǘƘŀǘ ƘŀŘ ōŜŜƴ ǊŜŎŜƴǘƭȅ 

ǇǊŜǎŎǊƛōŜŘ ŀƴŘ ǘƘŀǘ ƘŀŘ ƴƻǘ ./!b5{ 

ǇŜǊǎƻƴƴŜƭ ŀŎǘŜŘ ǿƘŜƴ ǘƘŜȅ ŘƛŘΣ ǘƘŜ 

ŎƭƛŜƴǘΩǎ ƭƛŦŜ ǿƻǳƭŘ ƘŀǾŜ ōŜŜƴ ƛƴ    

ƧŜƻǇŀǊŘȅΦ 

 ¢ƘŜ ŦƻƭƭƻǿƛƴƎ ǿŜŜƪ ǘƘŜ ŎƭƛŜƴǘ      

ǊŜǘǳǊƴŜŘ ǘƻ ǘƘŜ ./!b5{ ƻŶŎŜΣ ōŀŎƪ 

ǘƻ ƘŜǊ ƻƭŘ ǎŜƭŦΣ ƴƻǿ ǘƘŀǘ ƘŜǊ          

ƳŜŘƛŎŀǝƻƴǎ ƘŀŘ ōŜŜƴ ŎƘŀƴƎŜŘΦ  

{ƘŜ ǘƘŀƴƪŜŘ ƘŜǊ /ŀǎŜ aŀƴŀƎŜǊ ŦƻǊ 

ƘŜǊ ŎŀǊƛƴƎ ŀƴŘ ŀǎǎƛǎǘŀƴŎŜΦ {ƘŜ       

ǘŜŀǊŦǳƭƭȅ ŎƻƴǾŜȅŜŘ ǘƘŀǘ ǎƘŜ ƪƴŜǿ ǘƘŀǘ 

ƻǘƘŜǊ ǇŜƻǇƭŜ ǎŜŜƛƴƎ ƘŜǊ ƛƴ ǘƘŀǘ     

ŎƻƴŘƛǝƻƴ ǿƻǳƭŘ ƘŀǾŜ Ƨǳǎǘ ŀǎǎǳƳŜŘ 

ǘƘŀǘ ǎƘŜ ǿŀǎ ƛƴǘƻȄƛŎŀǘŜŘ ƻǊ ƻƴ ŘǊǳƎǎ 

ŀƴŘ ǿƻǳƭŘ ƘŀǾŜ ŘƻƴŜ ƴƻǘƘƛƴƎ ǘƻ  

ŀǎǎƛǎǘΦ ά¸ƻǳ ǎŀǾŜŘ Ƴȅ ƭƛŦŜέΣ ǎƘŜ ǘƻƭŘ 

ǘƘŜ ./!b5{ /ŀǎŜ aŀƴŀƎŜǊΣ ά¸ƻǳ 

ǎŀǾŜŘ Ƴȅ ƭƛŦŜέΦ 

 

 

 

¦ƴŦƻǊǘǳƴŀǘŜƭȅΣ !ōƻǊƛƎƛƴŀƭ  ǇŜǊǎƻƴǎ 

ƭƛǾƛƴƎ ǿƛǘƘ ŀ Řƛǎŀōƛƭƛǘȅ ǿƛǘƘƛƴ .ǊƛǝǎƘ 

/ƻƭǳƳōƛŀ ƻƊŜƴ ŦŀŎŜ ōŀǊǊƛŜǊǎ ƻƴ ǘǿƻ 

ŦǊƻƴǘǎΤ ŜȄǇŜǊƛŜƴŎƛƴƎ ǘƘŜ ǎŀƳŜ       

ŘƛŶŎǳƭǝŜǎ ŀǎ ƴƻƴ-ŘƛǎŀōƭŜŘ !ōƻǊƛƎƛƴŀƭ 

ǇŜǊǎƻƴǎ όǊŀŎƛǎƳΣ ǎǘŜǊŜƻǘȅǇƛƴƎΣ ŜǘŎΧΦΦύ 

ǿƘƛƭŜ ŦŀŎƛƴƎ ǘƘŜ ǎŀƳŜ ŘƛŶŎǳƭǝŜǎ   

ŜȄǇŜǊƛŜƴŎŜŘ ōȅ ǇŜǊǎƻƴǎ ƭƛǾƛƴƎ ǿƛǘƘ ŀ 

ŘƛǎŀōƛƭƛǘȅΦΣ όǇƻǾŜǊǘȅΣ   ǾƛƻƭŜƴŎŜ ŀƴŘ 

ŀōǳǎŜΣ ŀŎŎŜǎǎƛōƛƭƛǘȅ  ƛǎǎǳŜǎΣ ƛǎƻƭŀǝƻƴ 

ƛƴ ƻǿƴ ŎƻƳƳǳƴƛǘȅΣ ŀŎŎŜǎǎ ǘƻ        

ǎŜǊǾƛŎŜǎΣ ŜǘŎΧΦΦύΦ  
р 

5hb!¢9 ¢h ./!b5{ 
 

¢ƘŜ DƻǾŜǊƴƳŜƴǘ ƻŦ /ŀƴŀŘŀ ƛǎ ƎŜǩƴƎ ǊƛŘ ƻŦ 

ǇŜƴƴƛŜǎΣ ƛŦ ȅƻǳ ƘŀǾŜ ǎƻƳŜ ǿŜ ǿƻǳƭŘ ƭƛƪŜ 

ǘƘŜƳΣ ǇǊŜŦŜǊŀōƭȅ ŎƻƴǾŜǊǘŜŘ ǘƻ ŘƻƭƭŀǊ    

ŦƻǊƳŀǘ ōŜŦƻǊŜ ȅƻǳ ǎŜƴŘΦ  ²Ŝ ŀƭǎƻ ŀŎŎŜǇǘ 

ƎƻƭŘΣ ǎƛƭǾŜǊΣ ŘƛŀƳƻƴŘǎ ŀƴŘ ƎŜƴŜǊŀƭ ǇƛǊŀǘŜ 

ǘǊŜŀǎǳǊŜ όƴƻƴ-ŎǳǊǎŜŘ ǇǊŜŦŜǊǊŜŘύΦ 

 

{ŜǊƛƻǳǎƭȅ ǘƘƻǳƎƘΣ ǿŜ ŎƻǳƭŘ ǳǎŜ ȅƻǳǊ ƘŜƭǇ 

ŀƴŘ ȅƻǳǊ ǎǳǇǇƻǊǘΦ ./!b5{ ƛǎ ŀ               

ǊŜƎƛǎǘŜǊŜŘ ŎƘŀǊƛǘȅ І лфтуфум-лф ŀƴŘ ŀƭƭ 

ŘƻƴƻǊǎ ǿƛƭƭ ǊŜŎŜƛǾŜ ŀ ŎƘŀǊƛǘŀōƭŜ ǘŀȄ ǊŜŎŜƛǇǘ 

ŦƻǊ ǘƘŜƛǊ Řƻƴŀǝƻƴǎ ǿƛǘƘ ŀƭƭ  Řƻƴŀǝƻƴǎ  

ǳǎŜŘ ǘƻ ǎǳǇǇƭŜƳŜƴǘ ./!b5{ ǎŜǊǾƛŎŜǎ ŀƴŘ 

ƛƴƛǝŀǝǾŜǎ ŦƻǊ ƻǳǊ ŎƭƛŜƴǘǎ ōŜƴŜŬǘΦ 

 

LŦ ȅƻǳ ǿƻǳƭŘ ƭƛƪŜ ǘƻ ŘƻƴŀǘŜ ǇƭŜŀǎŜ ǎŜƴŘ 

ȅƻǳǊ ŎƘŜǉǳŜ ƻǊ ǇƛǊŀǘŜ ǘǊŜŀǎǳǊŜ ǘƻΥ  

 

./!b5{ CƛƴŀƴŎŜ 

ммтф YƻǎŀǇǎǳƳ /ǊŜǎŎŜƴǘΣ ±ƛŎǘƻǊƛŀ ./Φ 

±ф! тYтΦ  

 

tƭŜŀǎŜ Ŏŀƭƭ όм-ууу ςу мр-ррммύ ƻǊ ƛƴ      

±ƛŎǘƻǊƛŀ ŀǘ όнрлύ оумτтоло ŦƻǊ ŦǳǊǘƘŜǊ 

ƛƴŦƻǊƳŀǝƻƴ ƻǊ ŀǎǎƛǎǘŀƴŎŜΦ 

 

¢Ƙŀƴƪ ȅƻǳΗ 

"#!.$3 $ÉÓÁÂÉÌÉÔÙ #ÏÎÆÅÒÅÎÃÅ 

"#!.$3 3ÁÖÅÄ -Ù ,ÉÆÅ 



 

 
Disability Facts and Figures 

 
Human Resources and Skills Development Canada (HRSDC), when presenting in Ottawa to national and  provincial     disa-

bility organizations in 2012 (BCANDS represented one of only two Aboriginal organizations from across Canada   invited to 

attend), noted the following information, outlined below, as it pertains the population of Canada living with a disability. This 

information was gained from the 2001 and 2006 Participation and Activity Limitation Surveys and reported on by Statistics 

Canada in 2007.  

 

Between 2001 and 2006 disability rates nationally have increased with the incidence of disability rising with age. One in four 

persons ages 55 to 64 has a disability. At least one out of every nine Canadians aged 15 ï 64 (11%) has a disability that has 

lasted on average 6 months or more Most people (90%)  aged 15 - 64 with  disabilities experience the onset of the disability 

after age 30. 

 

Needs in Relation to Services  

 

¶ Persons with disabilities have varying support needs   

¶ Some, particularly those with severe disabilities, may need ongoing support 

¶ Services and program issues need to be addressed in order to reduce the reliance of people with disabilities on the social 
assistance and health systems 

¶ People with disabilities who are also part of marginalized groups (such as First          

Nations/ M®tis/ Inuit, women and visible minorities) face greater barriers 
¶ There is not only the need for more supports but maintaining existing supports  

¶ Not all people with disabilities have extensive knowledge of the rights and protections available to them  

 

Emerging Issues 

 

¶ Understanding of disability has broadened over time to include disabling effects of chronic, episodic and mental health 
disabilities and individual interaction with built and social environments 

¶ A disability can be temporary, episodic or permanent 

¶ ñInvisibleò disabilities ð mental health and learning ð are becoming more prevalent and reported 

¶ Increased disability rates can be attributed to a variety of factors including increased social acceptance of the reporting 
of disabilities and population aging 

¶ If disability rates by age and sex remain at current levels, it is estimated that the number of people with  disabilities in 
Canada will grow from 4.4 million in 2006 to between 7.7 and 8.7 million in 2036 

¶ One in four persons ages 55 to 64 has a disability 

¶ Aging with a disability can lead to increased complications due to the  compounding effects of new age-related        

conditions 


